
Leading Parent Partnership Award (LPPA) 
Reassessment Report 

Commentary on the mini-por9olio of evidence:  

The LPPA co-ordinator provided a comprehensive por5olio of evidence to show how the school have 
maintained and developed parent partnership since the last re-accredita9on including: - 

Con9nuity of approach to parent partnership, Beverly the co-ordinator took over the role of Parent 
Liaison full 9me in January 2022, aEer having worked in the role part 9me for a number of years. 
Beverly is working closely with the Bi lingual Support worker to provide support for families to meet 
their individual needs.  
The school is due to move to Hameldon in September, a new building which has much more space 
and purpose built facili9es to enhance provision for students and families.  
The whole school community are aware of the importance of parent partnership and how this work 
benefits the students at the school. The school have strong links with local partners and agencies and 
staff oEen act as advocates for parents to assist them to access support from services.  
The school share good prac9ce on parent partnership with other schools via the LPPA Cluster Group, 
which is now very well established.  
The school con9nue to have excellent communica9on with parents. Facebook is increasingly popular 
and a very effec9ve way to share the success of the school and students.  
Parent partnership is embedded into school systems, policies and procedures. The AOendance 
Leaflet for parents is an excellent example of how crucial informa9on is shared with parents enabling 
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them to understand why this issue is so important and how school can support them if they are 
struggling with their child’s aOendance. 
The Friends of Broadfield is very ac9ve in fundraising for the school and have provided prac9cal 
support for parents with specific needs iden9fied by the school staff.  
Prior to the pandemic the school had a varied programme of learning for parents tailored to meet 
their needs. This work has now re-started and the school will be able to plan a comprehensive 
programme of events for parents, making use of the space and facili9es, when they move to the new 
school.  
All events with parents e.g. online learning, Student Achievement days, communica9on systems are 
evaluated, parents views summarised and shared with the school community, any ac9ons needed 
are planned and implemented. Parents responses are very posi9ve, parents find mee9ngs with staff 
valuable and feel well informed about their children’s progress and development and school life.  
  
During covid, the school was open for children of key workers and online learning was provided for 
students learning from home. Parents were consulted about their needs for devises and laptops and 
iPads provided for students to enable them to access online learning. The staff were in touch with 
parents throughout the pandemic, provided support with home learning, prac9cal support with food 
vouchers and food parcels, the school con9nue to host a food bank which can be used by the whole 
school community. The school created virtual events e.g. Broadfield will Rock You, an virtual tour of 
the school for induc9on, virtual Student Achievement days and Review Mee9ngs by Teams or 
telephone.  
Individual induc9on and transi9on plans are developed for each student and the school was able to 
offer an in person summer school for children joining in September 2022, introducing families to the 
school and sharing the ethos and values.  

Families are fully involved in their child’s transi9on to Broadfield College, local FE colleges and 
specialised provision when their children leave the school.  
The school tracks leavers and started an Alumni programme in July 2021 to celebrate students’ 
achievements, this will develop as the years go by enabling current and future students and families 
to see the range of des9na9ons of previous students and maybe widen their horizons and develop 
aspira9ons.  

Commentary on the tour of the school:  

It was very evident in the tour of the school that Broadfield School is in need of more space. Whist 
they make the best use they can of the current building many of the rooms including the 
Headteacher’s office are mul9-purpose. The hall which is used for dinners, PE, school performances 
and lessons, also serves as an access route to other areas of the school which can be disrup9ve and it 
is not big enough to accommodate the whole school popula9on for assemblies and celebra9ons.  
The school moOo ‘we belong, we believe, we enjoy and achieve ’is painted on the entrance wall 
using words, signs and symbols and displayed in classrooms, throughout the school and on school 
documents.  There is a parent no9ce board in the entrance which is regularly updated, lovely 
photographs of students engaged in learning ac9vi9es, a staff photo board and safeguarding 
informa9on as well as displays of awards and trophies. The school is well signed both outside and 
inside, all doors are labelled with words and symbols. There is an aOendance board in the hall, the 
school moOo and interes9ng art work displayed in the corridors. Each classroom has a House Team 
board showing house points, photos of the students, a Bri9sh Values board, feelings check in board 
and visual 9metable.  
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The school offer a programme of aEerschool clubs, Saturday Club and holiday clubs to support 
students and families.  
The outdoor space is also used for students to self-regulate, out door learning e.g Earth Learning and 
physical ac9vi9es.  
Broadfield College is housed in a more modern building.  There is a varied curriculum, which includes 
Equine Facilitated Learning, the emphasis is on building independence and developing life skills, Bella 
the school therapy dog spends 9me in the college and the school. Students make high quality art 
works and cards which are sold to parents.  
A tour of the school enables a visitor to see the poten9al the school has to offer to students and 
families with improved facili9es and more space when they move to Hameldon.  

Commentary on discussions with stakeholders:  

Governors 
All governors see parent partnership as a vital part of school, the school has an open-door policy and 
is very welcoming to parents and carers. Governors aOend events, come into school and get to know 
parents, staff and students. Governors feel that the systems are in place to listen to parents, 
understand their needs and support parents in the most appropriate way. Staff know families very 
well they build posi9ve rela9onships with parents and build parents’ confidence which then means 
parents feel listened to and valued.  Staff oEen act as advocates for parents and mediate between 
family members. Parents have been given the opportunity to state their learning needs and a tailor-
made programme developed to meet these needs.  Cultural visits have enabled parents to widen 
their horizons, make friends and share experiences.  
The governors are looking forward to the move to Hameldon and the opportuni9es it will bring for 
students and their families.  

Staff 
Staff are encouraged to develop their skills and supported by SLT to apply for promo9on 
opportuni9es in school. Parents are also interested in working in the school and several parents and 
former parents are now employed as TA. Several parents have gained qualifica9ons and moved from 
level one to level 3 posts.  Staff emphasised the importance of gehng to know parents and building 
construc9ve working rela9onships with parents, which helps when they need to make difficult phone 
calls regarding aOendance, welfare or safeguarding. Staff support parents at a range of mee9ngs, 
refer parents to services, enable them to access services and iden9fy what will work best at home 
and at school. To facilitate this work staff have good links with external agencies, act a parent 
advocates and support parents prac9cally e.g. via the food bank.  
Extended services provision and residen9als for students are beneficial for the whole family. Through 
accessing a residen9al for their child and seeing how successful this was a family then planned a 
holiday to the same place.  Staff have been able to share 9ps with parents about what works with 
their child at school e.g. how to encourage a child to eat a wider diet, this can have a posi9ve effect 
on family life.  
Staff working with children with complex need communicate daily with parents via home school 
diaries and speak to those parents who bring their children to school each day. The Bi lingual TA 
knows all the parents with language needs, interprets for them and translates important 
informa9on.  Systems within school enable staff to share informa9on with each other and make 
plans to meet the families’ needs. The wide range of staff roles at the school enables the school to 
work as a team to iden9fy needs and support families with educa9on and home life.  
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Parents 
Parents feel that they are involved with school life and part of the ‘Broadfield family’. They said that 
communica9on with school is very good, they always have a quick response from staff and feel well 
informed. Staff are very approachable and parents feel able to ring school certain that they will be 
listened to and taken seriously. They appreciate the parent app which is easy to use and links to the 
website. Those parents whose children are nonverbal really value the daily communica9on via the 
home school diaries and being able to email teachers.  
Parents have aOended courses on Makaton and challenging behaviour and found them very useful.  
They appreciate the holiday provision for their children, feel that staff know each child individually 
and that the children’s medical needs are catered for by staff in a calm way with no fuss or drama. 
They think that the school is mee9ng their own needs as well as the needs of their children.  

Parents felt that the school coped well with online learning during the pandemic, families were able 
to borrow devises, communicate virtually and access support from school.  

The parents are looking forward to the move, they feel that more space will benefit the children and 
when the school council visited Hameldon they really liked it and valued the extra space.  

Students 
Members of the school council in Y7, 10 and 11 spoke to the adviser. These students were well aware 
of the communica9on between home and school, they men9oned the website, newsleOers and 
Facebook. Spoke about the role of the school council to make sure all the students have a voice, how 
the school had reassured concerned parents that the move to Hameldon would benefit the students 
and how the school supported their parents and carers e.g. during transi9on to FE. These students 
liked the school, the staff who they felt understood them and being with children similar to 
themselves.  A student who communicates by signing and using his communica9on book was 
accompanied by a member of staff to facilitate communica9on. The student communicated that his 
book and signing were good and helped at school and at home, that he liked the school and so did 
mum and dad. The teacher explained that parents are invited into school for Makaton training and 
how they use visuals and communica9on books with their child. Parents can ask for communica9on 
books which they can then use at home. Staff model how to use the books, then parents can model 
how to use the books with their children. This system is also very useful for children to communicate 
to staff and family if something has upset them, enabling solu9ons to be reached.  

Strengths idenHfied during reassessment:  

• The school has developed very strong parent partnerships over the years, they offer holis9c 
support to meet the needs of students, parents and families.  

• There are specialist staff dedicated to working with parents e.g. Parent Liaison, Bi-lingual 
Support, Safeguarding in addi9on to the teachers and TAs. 

• Parent partnership is embedded into school systems, policies and procedures e.g. LPPA is 
included in the School Improvement Plan, Parent Liaison aOends weekly key stage staff mee9ngs 
to share and gather informa9on on parent partnership, CPOMS is used to share informa9on with 
staff on incidents and home school communica9on, all events and ac9vi9es with parents are 
evaluated, parent feedback is gathered, analysed and ac9ons taken as appropriate. 

• Parents and carers are included in the key priority of cultural capital, the school organises parent 
visits to local places of interest facilita9ng parents to broaden their horizons, develop friendships 
with each other and build and maintain posi9ve rela9onships with staff 

• Parent workshops meet the needs of parents e.g. Makaton training and training on Handling 
Challenging Behaviour. 
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• The school organises a wide range of aEer school clubs, Saturday clubs and holiday clubs which 
provide new experiences for students and respite for parents and families. 

• The school supported parents and families throughout the pandemic, providing comprehensive 
online learning, informa9on packs, in-school learning for children of key workers, support during 
illness with mental health issues arising from isola9on and prac9cal support via the food bank.  

• Regular contact with parents was maintained via direct mobile contact, home visits, weekly SLT 
videos, telephone calls and virtual mee9ngs.  

• Parents were given step by step guidance on how to use Teams, provided with lap tops as 
needed, annual reviews and achievement mee9ngs were offered by phone or teams. Families 
and staff par9cularly enjoyed the virtual choir sessions.  

• The school made a virtual tour for new students and families and posted induc9on packs to 
parents.  

• Parents are fully involved with their children’s transi9on to post 16 op9ons in FE or Broadfield 
College.  

• The parents have been kept informed of the plans to move to Hameldon, parents have been able 
to discuss any concerns with school and learn how the move will enrich their children’s learning 
and development. 

Impact:  

• The LPPA helps the school to work in partnership with parents and carers, increases parent 
partnership in school life and leads to improvement in pupil progress, punctuality, aOendance 
and behaviour.  

• The LPPA ensures that support for parents and families is a high priority and results in the school 
focussing on really produc9ve home school links 

• The LPPA cluster group mee9ngs with other SEN schools enables sharing of good prac9ce in 
parent partnership, raising the profile of parent partnership and facilita9ng a consistent 
approach 

Areas for development:  

• To ensure that links with families are priori9sed during the transi9on to Hameldon 
• To re-establish and develop parent workshops, events and joint ac9vi9es using the facili9es 

available at Hameldon 
• To ensure that new staff have the opportunity to learn about the LPPA and develop skills and 

strategies for working in partnership with parents as part of their induc9on process 
• To expand the LPPA cluster group to include schools in the Burnley area 

Verifier recommendaHon:  
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That Broadfield Specialist School be awarded the Leading Parent Partnership Award for a further 
three years 

Head teacher comments:  

I am par9cularly delighted with the comments included in this LPPA report.  Due to the recent 
pandemic, it has made it even more difficult to sustain, build and further enhance the rela9onship 
between school and our parent/carers.  Even in these difficult 9mes Broadfield staff team worked 
9relessly to con9nue to provide educa9on and nurture to our remarkable young people and their 
families. 
Now Broadfield school is reloca9ng and expanding and it is the upmost importance to myself and my 
staff team that our parents/carers feel part of our journey. 
Finally, I would like to thank our parents/carers for their relentlessly support, resilience and 
dedica9on to our Broadfield family. 

May we use your comment for website/marke9ng purposes?   Yes / No (please delete)
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